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Discerning God’s Missional Heart for Your Church 
A Step by Step Guide Through Ignatius’ Practice of Discernment 

In Genesis 12, God makes a promise that changes the course of history. He says He will bless 
Abraham so that, through him and his children, all the other peoples of the world would be 
blessed. That Covenant has always been at the core of who we are as a Vineyard Movement. That 
is, we understand not only our impassioned call to live in and experience all the blessings of 
God—His love, presence, and power, for example—but to, then, be a blessing to the world 
around us by generously extending that love, presence, and power to others.  

As a Movement, the end to all we do is and always will be, as Ignatius of Loyola once said, “the 
greater glory of God and the salvation of mankind.” The means He’s given us corporately to 
accomplish this goal is the multiplication of Vineyard Churches: Kingdom communities of every 
size and from every culture, passionate to both live in His blessing and to be a blessing, from our 
neighborhoods to the nations of the world. 

With all the tremendous needs around us, God’s invitation to join Him in blessing the nations can 
seem overwhelming at times. Planting a church in a nearby community can be challenging 
enough; how can we even think of planting churches across cultures?! But God has never left us 
to our own devices to accomplish His purposes in the world. He has given us authority, power, 
and Spirit-infused courage to see what is possible when His people and His churches partner 
together to see the Good News of the Kingdom impact even the most remote parts of the world. 

The truth is, this Kingdom-spreading has never been an endeavor He’s asked us to accomplish 
on our own. But rather, it’s something He’s already doing. He is passionately pursuing for Himself 
a bride from among the nations of the earth. For those of us already captured by His love and 
glory, He invites us to join with Him in His redemptive mission. In fact, in Phil Strout’s book, God’s 
Relentless Pursuit, he reminds us that, when it comes to missions, “whether it is in the street, in 
the nations, or around the world, we must realize that it is not up to us to create something but 
to discover what God is already doing.” i 
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And so, with a commitment to embrace God’s calling to join in what He’s already doing in the 
nations, the question is, “How?” How might a unique church with unique gifts and talents 
participate in what He is doing across cultures both in the U.S. and around the world? To help 
your church as you interact with this question, Vineyard Missions has provided a manual called 
“How Can Our Church Get Started in Missions.” Our hope is that this resource will help you sift 
through the array of possibilities, so you can narrow things down to a far smaller number of 
equally viable options.   

From there, you will need to discern God’s specific desire for your church in terms of where you 
should focus your mission efforts. This booklet has been designed to help you do just that. It will 
assist you and your church to form an effective decision-making team, and it provides a model to 
help you through the entire discernment process. 

Many years ago, the man who would become the founder of the Jesuits, Ignatius of Loyola, 
offered a biblical model for how individuals or groups can process through a decision like this. 
While the name given to this process, the “Discernment of Spirits,” may seem a bit strange in our 
present context, it will make sense as you read on. For Ignatius, the end of this process concludes 
not only with clarity and consensus, but a common resolve to fully engage in whatever God 
ultimately calls you to do. 

Ignatius’ thoughts about discernment reflect one of many approaches by which we can walk out 
our Vineyard value of “doing what the Father is doing.” We already know that the Father is at 
work. We trust that you and leaders in your local church will find Ignatius’ discernment process 
to be a practical pathway toward knowing where God is uniquely calling your church to minister 
in the world. 

Background of Ignatius:   
Ignatius was born in 1491 in the village of Loyola in the Basque region of Spain. It was a unique 
time in history as the Middle Ages was giving rise to the early Renaissance period. 

As a young aristocrat, Ignatius lived with a passion for fame and romance. At the age of 18, after a 
stint in the army, he took up arms for a local duke. Though he fought many successful battles, 
Ignatius was wounded when the French army attacked a fortress under the duke’s control.   
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During his long period of recovery, Ignatius read a commentary on the life of Christ, which led to 
his conversion. While in bed, he would daydream about serving God as St. Francis and St. 
Dominic had before him. Once healed, Ignatius set out to live a life of self-denial and sacrifice.   

Sometime later, with six of his lifelong companions at his side, Ignatius was released by the Pope 
to form the Society of Jesus, which would come to be known as the Jesuits. While their mission 
was to serve the Pope as missionaries ad maioren Dei gloriam (“for the greater glory of God”), he 
was passionate about stirring others in their faith.  

For this reason, Ignatius wrote a four-week retreat manual called The Spiritual Exercises, which 
contains a set of Christian meditations, prayers, and contemplative practices designed to help 
Christian retreatants discern God’s presence and will in their lives.  These Spiritual Exercises form 
the foundation of Ignatian Spirituality, which reflects his Jesuit approach to walking in Christ.   

One of the essential elements of Ignatian Spirituality is the Discernment of Spirits, which 
proposes a set of biblical principles to help the believer (or community of believers) discover 
God’s will. Discovery of God’s will must be preceded by the person’s or community’s recognition 
that the human soul exists in tension between the desire for godliness and the drive toward self-
absorption and evil. Ignatius referred to this tension as the “motions of the soul.” The soul 
consists of our inner emotions, thoughts, and desires.  

The Spiritual Exercises help the committed follower of Christ understand where these various 
“motions” come from and how they might influence decisions to be made. Ultimately, the 
purpose behind Ignatius’ practice of discernment is for believers to find deeper fulfillment as 
they walk in the higher purposes for which God created them.  

Foundations of Ignatian “Discernment of Spirits” 
While it might be tempting to simply jump onto the actual discernment pathway Ignatius 
articulated, it is valuable first to understand ideas that undergird the process. Ignatius 
understood that as we live out our lives, and particularly when we face decisions, there are both 
good and evil impulses which can sway our thinking or response.   
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For example, what would drive a young woman to become a doctor? It might be a desire or 
impulse to make a large income, or to satisfy the desires of her parents. It might also be an 
altruistic heart that genuinely desires to help people, or perhaps a real love and interest for the 
medical field. What might drive a man to lose weight and get into shape? There are probably a 
number of things, such as fear of death, a desire for health, and concern for his family. 

To a person purposing to live in obedience and intimacy with God, the good impulses 
encourage, strengthen, console, remove obstacles, and give peace. The evil impulses, on the 
other hand, stir up anxiety, guilt, needless confusion, and frustration. 

In both of these cases, the various, sometimes conflicting, sets of motives or impulses are 
referred by Ignatius as “spirits.” Of course, we shouldn’t get stuck by the use of the word 
spirit in this manner, and it should not to be confused with the “discernment of spirits” listed as a 
spiritual gift in 1 Corinthians 12:10, which was modeled by Paul in Acts 16:16-19 when he 
recognized and cast a demon out of a fortune teller. 

In calling these good and evil impulses spirits, Ignatius is recognizing that there is both a natural 
and spiritual dimension weaved within this complex set of motives brought into the process of 
discernment. This use of spirit is how we might describe an enthusiastic student as having 
“school spirit” or a passionate intercessor having a “spirit of prayer.” Perhaps you’ve encountered 
a believer whom you felt lived with “spirit of fear.” While the root of this fear might actually be a 
demonic spirit, often the expression refers to a pattern in a person’s life whereby they respond to 
circumstances with fear rather than God-centered hope. 

In the language of Ignatius, all the emotions and decisions stirred by a “good spirit” are referred 
to as “Consolation.” Spiritual consolation is the experience of being in the Presence of God, 
being touched by his faithfulness, love, and mercy. Consolation is a state of well-being and 
contentment that realigns the motions of one’s soul toward a life given solely for the greater 
glory of God. 

Spiritual Desolation, on the other hand, is the experience of a life assaulted by doubts, 
temptation, and worry. In this case, the “evil spirit” purposes to turn the trajectory of one’s inner 
emotions, thoughts, and desires away from a God-centered life to an increasingly self-centered 
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life.  The aim of Desolation is to lead us into an ongoing state of self-indulgence, hopelessness, 
and discontentment.  

The key questions in interpreting Consolation and Desolation are “Where is the impulse or 
emotion coming from?” and, “Where is it leading me?” For the person experiencing restlessness, 
a mark of spiritual maturity is to pause and consider where that sense of unease is coming from. 
Is he simply having a bad day? Or, is it an evil spirit seeking to draw her into Desolation? It could 
be, however, that this restlessness is the work of a good spirit seeking to transition him or her 
into a new season of life and ministry. Taking the time to reflect upon both from where the 
experienced emotions are coming and the direction in which they’re leading, is essential to the 
process of discernment. 

The Values of Those Seeking Discernment 
As earlier suggested, Ignatius’ Rules for Discernment require a commitment, not to a program, 
but to a lifestyle, whereby the practitioner is regularly growing in spiritual maturity. This maturity 
would often be expressed, in Ignatian thought, through the practices of prayer, solitude, and 
reflection.   

It is essential, therefore, that the central characteristic of an individual or team seeking 
discernment be a rich, authentic relationship with Jesus, committed to following Him with all 
their heart, mind, soul, and strength. Though we might find ourselves being drawn both toward 
good and evil desires in our hearts, we must give our total allegiance to Him and His purposes 
nonetheless. Ignatius underscores this point when, in article 169 of his Spiritual Exercises, he 
says, “In every good choice, as far as it depends on us, our intention must be simple. I must 
consider only the end for which I am created, that is, for the praise of God our Lord and for the 
salvation of my soul.”   

For Ignatius, effective discernment is rooted in complete allegiance to Christ. It is commitment to 
Christ that assumes that the decisions for which you are seeking discernment are all godly and 
moral, where both the means and outcome would each be pleasing to God.  We, therefore, come 
to God not asking whether one choice is right or wrong, but which of the equally good options 
before us the Lord would have us embrace. 
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Beyond a committed heart, the process of discernment must also be rooted in a personal love 
relationship with God where our intention is to grow in Him, serve Him, and do His will.  This love 
relationship arises out of a personal encounter with the risen Jesus and is expressed through an 
ongoing conversational lifestyle of listening prayer.   

More specifically, over the course of his Spiritual Exercises, Ignatius identifies seven essential 
qualities to be embraced by those seeking God’s direction.   

1. Openness: It is vital to approach the various alternatives before you with a measure of 
detachment so that you are able to choose freely the direction or decision God is calling you 
to regardless of any personal bias. Of course, your personal preferences aren’t irrelevant. 
However, if your intention is to choose the Father’s heart for you in a particular matter, then 
you will need to ask God for insight as to where your preference is coming from and how it 
might influence you in this process. For example, if you tend to fear or distrust Muslims, you 
might not be open to God calling you to work them. Openness requires that each alternative 
is weighted equally, without bias. This clearly requires honest reflection before God. 

2. Unconditional: In order to walk through a decision-making process with this level of 
openness, you will, need to come to God without conditions or stipulations.  For example, if  
you’re asking God whether you should work in Argentina or Spain, and yet you have inserted 
a condition that you would much rather work in an area that is cheaper and easier to travel 
to, your openness to whatever God wants may be compromised. 

3. Commitment:  Pursuing God’s desire in a given area with openness and without condition 
requires a commitment that you completely turn over your will in favor of God’s will, 
regardless of the cost. You may face a choice between two countries where one is a much 
higher risk area than the other. This is a hard choice, in part because your vision is to see your 
whole local church involved, but you also wonder how that could happen in a high-risk 
context. To enter into this discernment process is to make the commitment to abide by and 
trust solely in His will. 

4. Inner Resolve: To enter into a discernment process like this requires not only an open, 
unconditional, committed heart, but an inner resolve that is determined to follow through 
with whatever God is directing you to do, regardless of the implications. It might be that God  
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is calling a church to work in a low-risk country and, for the highly adventurous person on the 
team, this is disappointing.  And yet, each member of the decision-making team must resolve 
themselves to accept and respond to whatever calling God is laying on their hearts. 

5. A Prayerful Life: Everything we do in discerning God’s desire in a particular area means little 
if we are not walking in a regular, daily rhythm of listening prayer and reflection.  Part of 
Ignatian Spirituality is the Daily Examen, an approach in which the believer prayerfully 
reflects upon the presence and work of God through their day. Ultimately, those seeking 
God’s heart in a given area must be committed to listening prayer as a hallmark of their 
walking with Christ. 

6. Our Ultimate Purpose: As we purpose to discover God’s will throughout our lives, we are to 
never lose sight of the simple fact that our lives are not our own, that we live to bring Him 
glory and honor. So, whether God calls us to obscurity or greatness, our only ambition is to 
make His name great through the nations. If through honest reflection we recognize the 
influence of ego, then we humbly acknowledge how that might impact our ability to hear 
from God. We lay that influence before Him as a spiritual act of worship. 

7. Godly Perspective: As we face the decisions before us, our ultimate ambition to make Jesus 
the hero of the nations should always remain before us. It is easy, however, to lose this 
perspective when the questions we’re asking become “the end” rather than the “means to 
the end.”  Throughout the discernment process, our desire to hear from and be guided by 
God should be understood as an ongoing opportunity to live for the greater glory of Jesus 
Christ.  

Entering into a discernment process with these seven essential qualities in place allows us, as 
King David wrote in Psalm 27, to “set our gaze upon Him.” Together, they bring us to a place 
where we are genuinely postured to receive and respond to whatever the Father calls us to do. 

Three Contexts for Decision-making 
Ignatius saw that most decisions were made within one of three contexts. In the face of several 
viable options, there are times when there is simply no doubt as to God’s will. This inner clarity 
should be seen as a gift from God, requiring only that we positively respond to God’s call. 
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There are also times when we find ourselves unsettled and conflicted, when our emotions are 
in conflict as we consider the options in front of us. We may feel a bit overwhelmed and 
experience a range of impulses, from confusion to excitement, from anticipation to fear. What is 
most essential at times like this is to understand, through prayerful reflection, our own motions 
of the soul and to consider how the emotions, thoughts, and desires we’re experiencing might be 
moving us toward a more impassioned heart for the Lord or away from the Lord as faith, hope, 
and love empty within us in Desolation.   

It’s important to keep in mind, however, that a season of desolation is never a good time to begin 
a process of discernment.   

In large part, discernment is the examination of what is happening in both our minds and in our 
spirits as the Holy Spirit is given supreme place in the process. As you do this, the anticipation is 
that you will find yourself in a third context, a place of unhurriedness and calm. When facing a 
decision in a more stress-free, unpressured context, the Ignatian approach allows you to weigh 
the pros and cons of each alternative, and helps to clarify the options. 

Developing Your Discernment Group 
As you consider who might be part of your church’s discernment group, first determine who 
should lead it. Oftentimes, in the case of a local church, the senior leader will fill this role. It will 
be his or her responsibility throughout the process to ensure a sense of clarity over the question 
being raised and to regularly “take the temperature” of the team, always creating the appropriate 
context for members to share any sense of unease. The leader must be particularly diligent to 
not misuse his or her authority by allowing personal preferences to sway the group.  

The size of your discernment group is up to you. However, the number should allow for healthy 
interaction with each member free to openly share his or her thoughts. What is far less flexible is 
the character of each team member. As individuals they should live proven lives characterized by 
spiritual and emotional maturity. They should be recognized as men and women who walk out  
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their everyday lives in conversational relationship with God, eager to respond to His bidding even 
if it involves sacrifice. They should also have a firm grasp of the local church’s corporate vision 
and values and see the discernment process as an opportunity for the church to bring greater 
glory to God.  

Once your discernment group is formed, gather together to simply celebrate the opportunities 
before you. The decision you are seeking as a group may have far-reaching implications which 
extend well beyond the sphere of any one member. While the opportunities before you will 
inevitably place additional pressure on the church, it is nonetheless a great honor to be invited 
by God to participate in what He’s doing in the nations. 

Having celebrated as a group, time should be set apart for reflection, when each member is able 
to reaffirm before God the commitments they have already made to walk out the seven qualities 
listed above. Because mutual trust and honesty among team members is vital to the 
discernment process, it is also during this time of reflection that each person should consider 
whether any tension or strife exists between himself and any other member. Of course, any 
member who might be feeling unease should use this time to bring his concerns to the Father, 
asking Him to reveal the source of the unease.  

A Practical Ten-Step Pathway to Discernment 
Having gathered together for corporate celebration and personal reflection, the decision-making 
team is ready to walk through the ten-step pathway to discernment:  

1. Identify the decision that needs to be made or the issue needing to be resolved.   

Keep in mind, the decision should be a real, tangible decision, not a theoretical one.  Here is 
a theoretical question: “To what degree should our church get more involved in missions?” 
Instead, ask yourselves what it will look like to engage in the multiplication of your church 
across cultural and linguistic barriers, and then begin by asking “Should we do that or not?” 
or “Should we work with this people group or that one?” 

If you’re having difficulty identifying a specific issue that needs discernment, perhaps it is 
because the question you are asking is too complex. Rather than seek an answer to a multi-
faceted issue, try to list all the specific questions you need to answer, identifying possible 
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actions you might take for each. After making a list of pros and cons for each of these 
questions, rank each question in order of importance and focus your discernment process on 
the most important one first. 

In your unique church context, the question might come down to whether God would have 
you focusing on the Somali community in your county, the Bengali people of India, or the 
Aymara people of Bolivia. All the specific questions of your strategy will come out of the 
unique context each of these equally good options presents.  

2. Formulate the issue into a clear statement.   

Once you’ve clearly identified one question for which you need to seek God’s will, go ahead 
and write out the question in a positive, concrete way, being as specific as possible.  

3. Pray for openness to God’s will and for freedom from prejudice.  

Again, we need the Lord’s help to seek His purposes so that our own inclinations and 
preferences don’t cause us to miss His intentions for us. Simple passion to engage in the 
greater good of God’s glory should be the driving force behind the team: His purposes above 
their own. With that in mind… 

a. Pray that you would wholly embrace whichever option brings the most glory to God.   

b. Consider personal issues that might sway you. For example, is one option easier than 
another? Is there one alternative that might achieve quicker results?  Does the 
outcome of one make you look better than another? 

c. For all these things, continue to ask the Holy Spirit for wisdom and guidance. 

Ignatius’ Rules of Discernment simply asks that you regularly be in a place of examination so 
that you are not only aware of the motions of the soul that might be stirring within you, but 
that you would submit those feelings to God in order to hear without bias what His purpose 
for your church is.   
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4. Gather all the necessary information. 

This is the time to acquire all the relevant information specific to the decision. As you gather 
this information about each of your options, be sure to carefully weigh the possible 
outcomes of each. What you learn from this should help answer question such as, “What 
resources and time will it cost us to go from where we are to where we want to go?” Or “Have 
we discussed this with someone else (i.e. another church) who has made a similar decision?” 

5. Pray again for openness to God’s will. 

Based on all the new information you’ve gathered, as well as the input of trusted others, 
you’ll want to pray again for openness, clarity, and an absence of any prejudice that might 
sway your decision away from whatever alternative is most beating on God’s heart for you.   

At this stage and all future stages, the team leader might want to “take the temperature” of 
the group. Even though opinions may have varied at the start of the process, it is possible 
that a consensus may have already developed. If that’s the case, you might want to “test” this 
consensus by walking through the rest of the steps. If there is a strong corporate sense of 
Consolation both before and after submitting the decision to the Lord, then you can skip to 
step ten. 

6. Develop a classic pro/con list. 

After beginning this time in prayer, look at the alternatives before you and list the advantages 
and disadvantages of each, both to you personally, your missions program, and your church. 
At this stage, simply list all the reasons you can think of without weighing their merit.  Some 
groups may want to have each team member first come up with their own lists prior to the 
group discussion. 

7. Formally evaluate all the advantages and disadvantages.  

Leaning heavily on the Holy Spirit’s guidance, the team should once again pray for openness 
to do whatever God might be calling you all to regardless of the implications.  The team 
should also pray for continued detachment so that the members are not swayed in one 
direction or another by personal preference.   
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It is at this stage that the merits of each item on the “pro” and “con” list are evaluated.  But, 
for this to be profitable, it is vital that each member offer his or her input. When the Jesuits 
engaged this group discernment process, each member made a commitment to comment 
on the pros and cons of each item, even if it was only to agree with someone else.   

There must be opportunity for healthy debate, particularly through this stage. However, if at 
any point, tension within the team seems to be stalling the process, additional time should 
be given for individuals to again seek God privately regarding the source of their unease.  
Again, the process shouldn’t be rushed.  Simply create space whenever it’s needed, for 
additional quiet reflection.  

It is important to remember that this activity will always be both an individual and group 
process. In other words, each member must individually examine his or her motivations and 
prejudices. Similarly, each member must be ready to whole-heartedly follow through with 
whatever God is ultimately calling the group to, and each must be devoted to listening prayer 
as a central part of this process. 

8. Consider any inner-stirring as you reflect on the advantages and disadvantages.  

As you’ve continued to invite God into this process, your team members will often find their 
desires being influenced by the Holy Spirit. In the case where two options are clearly 
appropriate to your corporate vision and values, your desires might naturally fluctuate 
between the two. Pay attention, both as individual members and as a team, to what issues 
might be causing either a positive and negative response to each option.  

If you remain unsettled, then consider, once again, whether there is some personal 
attachment to one option over or against the other. If there is, go back to the third and fifth 
step while continuing to pray that the Holy Spirit draws your will and desire into conformity 
with His. As you continue to invite the Holy Spirit’s guidance, your will is likely to focus on one 
of the alternatives above the others. 
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For this reason, whoever is chairing the process should, once again, determine if there is 
consensus within the team. If not, he or she can determine where areas of unanimity exist 
and where they don’t. It would be appropriate to set aside additional time for focused, open 
debate on those areas of disagreement. If, through this discussion, a sense of clarity and 
accord now exist, the team leader might accept this as confirmation of God’s purposes being 
made clear. 

9. Ask God to give you feelings of Consolation about the preferred option.  

As your team begins to see God transforming each member’s perspective and desires, ask the 
Spirit to stir feelings of spiritual Consolation so that the whole team is drawn to the preferred 
option through a deepened sense of peace, enthusiasm, and expectation.  This doesn’t mean 
that the direction you sense God calling you to won’t stir a sense of intimidation or even a 
little fear within you! God rarely gives easy assignments. And yet, with the promise of His 
presence with you and a shared inner resolve, you’ll be ready to face whatever He places 
before you. 

If the consensus of the team, however, is not unanimous, the leader should ensure that each 
team member has had the opportunity to reflect upon and share the source of any unease 
they might have. If, along with this, the leader believes that there is clarity regarding both the 
overall mission vision of the church as well as the specific question being asked, then, as a 
last resort, it would be appropriate for the team to decide by a consensus vote. Members 
should never forget that the goal of this process has never been to determine right from 
wrong, but rather, “how we, as a team and as a church, can bring God the greater glory.” 

10. Trust in God and make your decision. 

Once there is clarity and consensus regarding God’s heart for you as a church, it might be 
helpful to construct a new proposal specifically around the alternative you’ve been directed 
to. The discussion around this proposal should suffice as a final “test” as to whether there are 
any points of contention remaining. Remember, the desired outcome of this process is a 
genuine sense of consolation whereupon the group, and each of its members has, not only a 
sense of clarity, but a sense of optimism and anticipation based on the decision that has 
been made. 



 

 
 
 
 
 
 

 
Page 14 of 15 

Having successfully “tested” your consensus, it is time to bring the decision one last time to 
God, submitting the unique mission He’s given your church to His greater glory.  While it is a 
time for celebration and anticipation, the far-reaching implication of your decision may stir 
up a bit of “holy terror”! But, by announcing your decision, you are not only accepting the 
new assignment given to you, but you are also declaring your utter dependence on Him. By 
joining with God in His work, you have chosen to yoke yourselves to the One who cannot fail. 

After Consensus Has Been Reached 
Of course, even a decision that is well-discerned can die for lack of wise implementation. And so, 
all the prayer, unhurriedness, and Christ-likeness that you brought to the discerning process 
should now be turned to its implementation, never forgetting that the simple goal is always the 
greater glory of God and the salvation of mankind. 

Is it possible that you may have made the wrong decision? That’s always possible. However, if 
you’ve walked through this process, then you can be assured that you have honored God with 
your desire and commitment to walk according to His paths rather than your own.  If, in 
consultation with others, you believe a wrong decision has, in fact, been made, then take the 
time to reflect on why it might have happened. Perhaps you will discover that personal 
preferences swayed the decision in some way.   

Maybe the option you had chosen utilizes a gift-set in which you feel competent, whereas you 
struggled with how you would fit into the implementation of another option. Perhaps you 
allowed the financial implications of your options to stir fear, making it more difficult to discern 
God’s heart. Whatever it might have been, having reflected and gained some insight into the 
reasons behind the previous decision, recommit to walk through the process once again. It may 
seem a bit tedious, but oftentimes, the things the process taught us have more value to God than 
the decision we made.    
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Conclusion 
By calling us as churches to join in His work to multiply Kingdom communities across cultures, 
God has surely invited us into an amazing adventure of witnessing His redemptive love and 
power at work. The task will be fraught with challenges, but each challenge is simply another 
opportunity to see, as Phil Strout expresses, God’s “relentless pursuit” of all peoples.  

In Habakkuk 1:5, the Lord tells us, “Look! See! For I’m going to do things in your day that you 
wouldn’t believe even if I told you.” The best vantage point to “look” and “see” isn’t from our 
church sanctuaries and board rooms, but out in our neighborhoods and in the nations. Stories of 
how churches like yours took the courageous step to ask God where He would have them join 
His work in the nations are countless. What an opportunity we have to become part of the 
redemptive history of the nations as our churches multiply across cultures and to the uttermost 
parts of the earth! 

 

i Phil Strout, God’s Relentless Pursuit, (Norcross: Vineyard Publishing, 2004), p. 81. 
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